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COMMONWEALTH of VIRGINIA

	James A. Rothrock, M.S., L.P.C.

COMMISSIONER
	Department Of Rehabilitative Services

11150 Fairfax Boulevard – Suite 300

Fairfax, VA  22030
	Direct Line:  703-277-3511
Main Line:  703-359-1124
TTY:  703-359-1126

Fax:  703-277-35xx

	
	                           www.vadrs.org
	Email:  evelyn.kaiser@drs.virginia.gov


February 2, 2207
To Whom It May Concern:
This letter serves as certification that (name) is an individual with a documented disability, identified by the Virginia Department of Rehabilitative policy and can be considered for employment under the Schedule A hiring authority 5 CFR 213.3102 (u).
(Name of Person) also has certification of job readiness in a (ex. warehouse/distribution, office setting, food service, etc.) environment and is likely to succeed in performing the duties of the position for which he /she is seeking; provided he/she is not required to (restrictions due to disability such as: operate equipment or climb ladders).
Thank you for your interest in considering this individual for employment.

You may contact me at-----------------------.

Sincerely,

The wording “likely to succeed” is stated in the new regulations issued by OPM and does not put any liability on the counselors that the consumer will succeed but simply states that the person is ready for employment.
Restrictions are mentioned when there is not accommodation for the disability and when you are asking for a change in the work environment.
The example above refers to someone with a seizure disorder and has the skills to work in a warehouse or distribution center.
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