CSAVR Spring Conference Business Meeting

Committee on Services for Individuals who are Deaf, Deaf-Blind

Hard of Hearing and Late-Deafened

April 13, 2011

Roy Albert, Chair, Reporting

Present: 26 (9 members [2 via teleconference}, 17 guests and “partners” representing national Deafness related organizations).

Four presentations were made to the Committee:

Annette Reichman reported that the U.S. Department of Education recently set up internal workgroups to discuss the needs of individuals who are Deaf, Blind and Deaf-Blind.  The discussions will help identify any gaps in services.

Steve Boone from the University of Arkansas for Medical Sciences informed the Committee of a three year project designed to develop and disseminate a web-based training resource for use among general and specialized rehabilitation professionals.  The project supports the goals of the Rehabilitation Act and the NIDRR Long Range Plan for improved employment outcomes through improved services for the growing population of hard of hearing and late deafened workers.  Dr. Boone is working with a Prime Study Group to identify the content for the web-based training.  The project is funded through 2013.

Catherine Andersen and Charity Reedy-Hines provided an update on Gallaudet University’s programs and achievements.  The university continues to experience an increase in the number of freshmen students remaining enrolled after the fall semester and those returning after freshman year.   The retention rate is above 90%.  This increase is impacting the graduation rate which continues to improve.  The university is maintaining on-campus diversity and is seeing a change in communication diversity as well.  Students enrolling during the 2010 fall semester included 54 new signers and several students with cochlear implants.  To strengthen communication between students and their VR counselors, Gallaudet will, by fall 2011, finalize a plan to enhance access to VR counselors.  Finally, a recent survey indicated that there was an increase in the number of graduates who either became employed or who opted to continue their educational pursuits.

Gerry Buckley and Mark Sommer provided an update on the National Technical Institute for the Deaf’s programs and achievements.  Enrollment is at a record high, up 9% from the 2009-2010 academic year.  Over 200 companies attended the annual career fair but their employment rate dropped slightly from 93% to 89%, primarily due to the economy.  In 2013, the school will convert from academic quarters to academic semesters.  Students won’t be penalized during the conversion; all will graduate on schedule.  Three hundred students are scheduled to graduate in May 2011. 

Proposed Goals:
1.  Consider Model State Plan for the Deaf revisions as indicated by changes in Rehabilitation Act reauthorization, RSA coding changes or other major changes. 

2. Identify key consumer and professional partners and encourage their participation at Committee meetings and activities.

3. Identify a toolbox of training materials (including the Model State Plan) for new State Coordinators for the Deaf orientation.

4. Develop and distribute a survey to VR Directors and /or to the Coordinator for Deaf/Hard or Hearing Services to assist the Committee to determine the strategy to create and distribute a proposed toolbox of resources.
5. Collaborate with the University of Arkansas for Medical Services to develop a multimedia training resource for VR professionals who work with consumers who are hard of hearing or late deafened.

6. Investigate ways to improve assessment and vocational training resources for individuals who are Low Functioning Deaf or Deaf at Risk (including Deaf-Blind).

Last year, CSAVR members voted to adopt the use of the Model State Plan for the Deaf by State agencies, RSA and TACE programs. 
The CSAVR Executive Committee approved that the Model State Plan for the Deaf be endorsed as a technical assistance tool for RSA and TACE programs. 
