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Rehabilitation Act Recommendations
New Dedicated Line-Item Funding for Transition Youth Services

CSAVR supports a new, dedicated source of funding for Transition Services to Youth.  This funding would be a separate line item from Title I funds and dedicated to implementing any new transition youth requirements proposed for reauthorization.

Maintain line-item funding for Supported Employment, Migrant and Seasonal Farmworkers, Projects with Industry and Recreation, as complementary programs to the Rehabilitation Act. 

CSAVR supports maintaining these separate programs and increasing the line-item funding for each.  These programs enhance the services available under Title I of the Rehabilitation Act by providing a broader array of options for employment for individuals with unique needs.
Amend the Rehabilitation Act to include language that acknowledges and supports Business as a partner of Vocational Rehabilitation as well as the eligible individual with a disability.
The Rehabilitation Act provides funding to VR programs to support the employment and independence of individuals with disabilities. Though the VR program is funded to serve the individual consumer, their career planning and employment outcomes are tied to business (public and private). The CSAVR understands that when VR staff work directly with business they have a better understanding of their employment needs and requirements, that information is key to successful career planning with the individual being served. The Act, Title I, Section 109, references VR’s responsibility in training employers about the Americans with Disabilities Act. This limited reference does not fully describe the role or relationship that VR must develop to support business in the recruitment, hiring, promotion, training and retention of qualified individuals with disabilities and to support the individual’s success in the workplace.  CSAVR supports language that would strengthen the dual customer model and the establishment of a grant funded program that would be targeted at promoting the ongoing development of relationships between state VR agencies and businesses as part of the dual customer model.
Retain the Rehabilitation Services Administration (RSA) within the Department of Education (DOE).

Students with disabilities who are leaving the education system represent the single largest source of potential customers for VR services. CSAVR believes it is critical for all State VR Agencies to strengthen the continuum of services provided to these students to facilitate a smooth and beneficial transition from secondary education to post secondary education and employment. The close relationship between VR and Special Education is critical to the planning and implementation of services that will ensure the success of transition students; and this relationship can best be maintained by retaining the RSA within the DOE.  CSAVR will strongly oppose any attempt to move the Rehabilitation Services Administration from the Department of Education to the Department of Labor.
Amend the Rehabilitation Act to strengthen the authority of the State VR Director, to ensure that funds appropriated to serve individuals with significant disabilities are spent only for that purpose.
CSAVR supports the integrity of the Title I program and strongly opposes any attempt to waive the requirements of Title I of the Rehabilitation Act, to block grant VR funding, or to co-mingle funding available under Title I of the Rehabilitation Act with other funding streams to provide employment and training services to populations other than individuals with disabilities.  All funds authorized under Section 110 of the Rehabilitation Act must continue to be available for the express purpose of providing services and supports to individuals with disabilities who are applying for or eligible to receive services to assist them in entering, re-entering, or maintaining gainful employment. .  Therefore, CSAVR believes that development of the Title 1 budget, management of finances, supervision of staff, determinations of eligibility, approval of individualized plans for employment, and documentation of case closures should be the sole responsibility of the State VR Director and other qualified professionals employed by VR.

Maintain the status of the RSA Commissioner’s position in current law.

CSAVR supports the current status of the RSA Commissioner’s position. CSAVR believes that downgrading the Office of the Commissioner of RSA would diminish the importance of the VR Program and devalue the employment of individuals with disabilities.
Maintain the requirements of the Comprehensive System of Personnel Development (CSPD) in current law.
CSAVR supports the maintenance of statutory language in the Act concerning the Comprehensive System of Personnel Development (CSPD) and the maintenance of qualified rehabilitation professionals and paraprofessionals. 

Workforce Investment Act Recommendations

Secure a dedicated line-item to fund the infrastructure costs of One-Stop Career Centers.

CSAVR supports a dedicated line-item to fund the infrastructure costs of one-stop centers.  The Public VR Program is a mandatory partner in the WIA and, as such, is required to contribute significant resources to support the infrastructure and other costs associated with the operation of one-stop centers. While VR’s partnership in state workforce investment systems is critically important, WIA has placed yet another financial burden on an already strained program; further reducing the percentage of VR funds that are available to provide services and supports to eligible individuals with disabilities who want to work.

Ensure the physical and programmatic accessibility of One-Stops, Job Training Programs, Educational Programs and Other Service Programs
The vision of the WIA legislation was to create a collaborative service delivery system that serves all Americans who encounter barriers to employment, including dislocated workers, the long-term unemployed, at-risk youth, and individuals with significant disabilities.  Under the Americans With Disabilities Act (ADA) and Section 504 of the Rehab Act, the One Stop Career Centers created under WIA are required to be both physically and programmatically accessible.   One-Stop Centers and other service providers that receive federal funding are responsible for serving individuals with disabilities under the same terms and conditions as they serve non-disabled individuals.  

 

As a required partner in the One Stop system created under WIA, VR Programs may provide technical assistance on identifying and providing needed accommodations, and information on how to make physical facilities accessible to individuals with different types of disabilities.   However, State VR Agencies should not be responsible for expenses associated with making One-Stop facilities and programs accessible to individuals with disabilities.  That responsibility must remain with the One-Stop Centers and the entities they use to provide educational, employment and training services.  In addition, State VR Agencies should not be responsible for the expenses associated with the provision of core services in a One-Stop center merely because some individuals with disabilities will be benefiting from those services.
Assure that State VR Directors maintain seats on State and Local Workforce Boards.
· Because State Workforce Boards set policy and have the responsibility for development of the State Plan and continuous improvement of the statewide workforce investment system, the needs of the disability community must not be overlooked. CSAVR believes it was congressional intent that the lead State Agency officials with responsibility for the programs and activities of mandatory partners have a seat on the State Workforce Boards. CSAVR supports the State VR Director having a seat on the State Workforce Board. In states that have a separate State Agency for the Blind, CSAVR also supports the Directors of Blind Agencies having a seat on the State Workforce Board.
· In addition to the State Workforce Boards, CSAVR also supports State VR Directors having a seat on Local Workforce Boards. The implementation of workforce policy occurs at the local level and in order to ensure that the employment of individuals with disabilities is an integral part of local planning, they must have representation on the Local Boards.
